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• Report Findings 

• Panelist Remarks

• Moderated Discussion

• Audience Q&A

• Virtual After Party on Gather



Audience Q&A

Q&A WindowQ&A Window

Download the report at: 

https://www.asyousow.org/

Use the Q&A window to send us your 
questions



About As You Sow
Mission: to promote environmental and social corporate 
responsibility through shareholder advocacy, coalition 
building, and innovative legal strategies

• Founded in 1992 on the belief that corporations must be an active part 
of the solutions to society’s environmental and human rights issues

• 30-year track record of promoting values-aligned investing and securing 
positive, lasting corporation change 

• We communicate directly with corporate executives to collaboratively 
develop and implement business models that reduce risk, benefit brand 
reputation, and protect long-term shareholder value while 
simultaneously bringing about positive change for the environment and 
human rights
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Report 
Introduction



Key Indicators

Compensation Design

• Measurable Pay
• Inclusion in Long-Term 

Incentive Plan

Quality of Climate Metric

• Quantitative Metric
• Focused on Emissions 

Reduction



Measurable Pay

 Standalone Metric

 In the Long-Term Incentive 
Plan

 30% of Performance Share 
Units

 55% emissions reduction 
by 2023 from 2005 
baseline in electric service



Measurable Pay

• 5% of ESG 
scorecard

• Scope 1 & 2 
intensity metric

Marathon Oil, 2022 Proxy Statement



(Un)Measurable Pay

Only five out of the 47 companies assessed had measurable pay for the climate metric. 

Dow Inc., 2022 Proxy Statement



Long-Term Incentive Package

Amount of Pay in LTIP

• Approximately 60% – 70% of total CEO compensation is typically in the LTIP

• Climate Metric must be tied to incentivizing amount of pay.

Better placement for emissions reduction performance

• Three-year performance period versus one year

• Quantitative targets, less discretion applied.

5 out of the 47 companies assessed incorporated the climate incentive in the LTIP



Use of Quantitative Climate Metrics

Quantitative
• 55% emissions reduction by 2023 from 

2005 baseline in electric service

• 3 Year Carbon Free Capacity as 
Percentage of Total Generating 
Capacity, target performance: 35.4%

• Flaring intensity reduction. Target: 1.9% 
flaring intensity reduction

Non-Quantitative 
• “reduce greenhouse gases”

• “Reduction of gigawatt hours from coal generation across the 
Company’s portfolio…”

• Our Strategic milestones included…

• “Demonstrate leadership to advance our Climate Strategy to cost 
effectively reduce our carbon footprint from electricity generation by 
at least 50% by 2030 and net – zero by 2050”

• "internal greenhouse gas reductions, external carbon emissions 
reduction…in conjunction with the Committee’s holistic review 
of the Company’s key accomplishments and actions taken 
during the year...

7 out of the 47 companies had a quantitative metric



Quality of Climate Metric 

No Climate incentive

Climate-Related Incentive
Reduce greenhouse gases

Quantitative Climate-Related Incentive
3 Year Carbon Free Capacity as Percentage of Total 
Generating Capacity

Emissions Reduction Incentive
55% emissions reduction by 2023 from 2005 
baseline in electric service



Company 
Overall Grades



• Inclusion of a 
climate metric is 
not enough –
quality must be 
considered

• Develop Proxy 
Voting Guidelines 
for climate metrics

Final Thoughts
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Come celebrate 30 years of impact 
at our virtual State Fair event!

Wed, October 19, 2022
3:00 – 5:00 PM PDT

Sign up for the virtual event:
https://www.eventbrite.com/e/as-
we-grow-virtual-as-you-sows-30th-
anniversary-celebration-tickets-
349767793887. Live In-Person State Fair Event

CALIFORNIA – MARCH 2023
Get your tickets here!



Join Us! 
Virtual After-Party

www.bit.ly/AYSworld
For Technical Support, call 

510-735-8158 ex. 1

Browser: Chrome, Edge, or Firefox ONLY
Device: Macintosh, PC 



After-Party 
Instructions

For Technical Support, call 510-
735-8158 ex. 1

Case Sensitive

www.bit.ly/AYSworldGo To

Input your first and last name. 
Allow mic and video access.

Choose your avatar

Browser: Chrome, Edge, or Firefox ONLY 
Device: Macintosh, PC



Contact

Media/Press Contact

Stefanie Spear

(216) 387-1609

sspear@asyousow.org

Download the report at: 
https://www.asyousow.org/



LEGAL DISCLAIMER

The information provided on this website and all reports is provided “AS IS” without warranty of any 
kind. As You Sow makes no representations and provides no warranties regarding any information or opinions 
provided herein, including, but not limited to, the advisability of investing in any particular company or investment 
fund or other vehicle. While we have obtained information believed to be objectively reliable, neither As You Sow
nor any of its employees, officers, directors, trustees, or agents, shall be responsible or liable, directly or indirectly, 
for any damage or loss caused or alleged to be caused by or in connection with use of or reliance on any 
information contained herein, including, but not limited to, lost profits or punitive or consequential damages. Past 
performance is not indicative of future returns.

As You Sow does not provide investment, financial planning, legal, or tax advice. We are neither licensed 
nor qualified to provide any such advice. The content of our programming, publications, and presentations is 
provided free of charge to the public for informational and educational purposes only and is neither appropriate 
nor intended to be used for the purposes of making any decisions on investing, purchases, sales, trades, or any 
other investment transactions.

Our events, websites, and promotional materials may contain external links to other resources, and may contain 
comments or statements by individuals who do not represent As You Sow. As You Sow has no control over, and 
assumes no responsibility for, the content, privacy policies, or practices of any third-party websites or services 
that you may access as a result of our programming. As You Sow shall not be responsible or liable, directly or 
indirectly, for any damage or loss caused or alleged to be caused by or in connection with use of or reliance on 
any such content, goods, or services available on or through any such websites or services.
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